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Abstract

The individual's role in entreprenewrship s dervable. Personal experence, knowledge, education
and training are the accumulared human resources that the owner contributes ta the snterprise. The
study mvestgated the impact of Entreprencurs individeal characterstics on the performance of
small and Medium Enterprse in Migeria. This was achieved by establizhing the influence of work
experience af the entreprenevrs and exartiining how self-discipline of the entrepreneurs all impacted
on the performagnce of Seall and Medium En !e:f.:;u;-_e:u in Migeria. This study was conducted in Kano,

Kaduna, Lokeja, Onitshg, Part-Hacoyr, and Lagos towns gf Migeria. These towns are cosmapolitan

A total of 304 guestionnaies were sent gut and administered to the respondents. 2o4 of the
guestionnaines were retuemed and userbie, gr'w.qg o7 percent ofregoonse rate. Data was analyzed
wsing regression annlysis toestablsh findings. Theﬁ-rr:fmg: revealed that wark experience and self-

mEWMMme Fuae imgagct on the perfarmance of SMEs in
Negeriao as can be seenn the rateaf tumower and number of empioyees the SMEs genarated. The
study therefore recommendsd that gntreapmmerg should start business which they howe acquired
skails through work expermence and soutd have self-disciplne 50 as to enhance the peglarmance of
the SMEs in Migenia. '
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S elf-discipline is of great valuein all walks of life, andit1s necessary faralmast everything youda.
s indiscipline at work and at hame, in yeur private lifeand inyourcareer. [t awards you with inner
strength, self-confidence and assertiveness helps you achieve greater success, Strong self-
‘diccipline supply you with inner strength, energy and power, Without self-discipline, peaple,
cireumstances and passing thoughts will contral your life and divert you from the path to
achievementand success,

small and Medium Enterprises in Nigeria

The developrment afsmall and Medium Enterprises (SMEz] In Migeria dates back tothe early
1g6o's with the establishment of Industrial Develapment Centers which were intended to
assist and provide a solid foundation forimdustrizl development (Aremu, 2004). There was
also a growing concernon low employment and the need for poverty alleviation measures.
This led subsequent government admimistrations in Migeria toomitiate several policies/zchemes
withthe airm of generating employment

Mare recently the Migerian gavernment embarked on its 2012-2015 Mational Transfarrmation
Agenda which was targeted at creating mare iobs and reducing peverty. Among the several
pokcy measures nitigied was the need for the strengthening of Small and Medium
Enterprises Developrment Association of Migeria (SMEDAN} which provides technical
support for SMES including business advisory and preparation of bankable feasibility study.
The economic impact of SME's can be measured by their cantribution to output
employment, income, investment, export and other economic indicators (Prasad, zo04).In
most countries, the defimtion of SME's include cluster of small and medium enterprises
based an number of employees The Cortral Bank of Migena {2008) classifies service
providers incluster enterprise in thefollowing order, small enterprises empay 1- 4§ pEFsEns,
medhum enpterprses employ 50-99 personsandiarge eNTErpises employ 106 and apove

Thaarescsl Framework
- sippdioigbert Char acteristics 1
Hurmncanital theory explains theentreprenevrial outcomes of anindividual's knowledge to the
~gutcorrermiue ta 3 firrfBecker, 1962). Education provices a source of hurnan capral because it
Jempies adividuals to gain exphcit knowledge necessary far gask performance Functional
knowledge of day to day business operations that is obtained through executive development
seminars, workshops and conferamces that are organised by Unversities, vendors, el provide
the basis for building accupational and industry specific human cagital, which enhances the job
performance (Tesiuk and lacabs, 1598}
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Research Method

Far the purpose of data collecton, a survey questionnaire was conducted amang notable
entrepreneurs and registered SMEs as documentad by the Corporate Affairs Commission
directory of 2014 The research guestionnaire was divided into three main sections, which
evzluatedthe respondents' background, background of the firms and the perfarmance factors of
the firms. The guestionnzire was designed manly based an a likerts scale of five ardinal
mesasuresfromone (1) tofive (s} according to the level of importance. To test the cantent validity,
the guestionnaire was initially distributed to expert panel of 3, camprising of notable
entrepreneur, statistician and academia knowledgeable in the areas of firm performance. This
was followed by a pilot survey, 15 respondents of notable entrepreneurs with registered firms
were collected and the questionnaire was then amended accerding to their comments befare
the actual feedback began. In the main survey, a total number of 304 QUBsSTIONnaires were sent
aut to entrepreneurs in Kane, Kaduna, Lokoja, Onitsha, Port-Hacouwrt, and Lagos towns. After
four manths period, 2og (67 percent) response rate of the questionnaires were returned and
deerned useable. The data was analyzed by using standard regression analysis to establish the
findings, Howeverin the context of this study, firm performance is defined interms of increasein
firm turnawer and numberof e mployees

Results and Discussions

Table 1: Reliability statistics

Variable Descriplaon MNature of vanable Cronbanch Alpha MNumber of
irems
Entrepreneurs individuzl Independent variable (Le02 2
charactenistics

The relizbility test conducted onthe items using Cranbanchs Alpha shows that the independent
variable had a coefficient of o602 This depicted that the value of Cranbanch Alpha is above the
suggestedvalue of o.5, thusthe study was refiable.

Data Analysis
Obyjective 1: To establish the influence of work experience acquired by entrepreneurs on the
performance of Small and Medium Enterprisesin Nigeria
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DescriptiveAnalysis

The study revealed that 868 percent of the respondents agreed that wark experience of
entrepreneurs is an added advantage to the performance of SMES in Miguria From the study,
entrepreneurs acquire substantial amount aof skills and knewledge while operating ther farms.
suchwork experience proofs to be highly impertant for developing capabilities within SMEs a5
entreprensurswith more years of work experience typically have hetter performing SMES.
Inferential Analysis

Perfarmance was reqressed on work expenence of entrepreneurs. The relationship amang the
yariables are depicted below

¥=BO+B1k1
Where
;e = Performance of SMESn Nigena

B0 = Canstant {coefficient of intercept)
B1=Regression coefficient
X1=Waork experience of entrepreneurs

Linear regression was wsed to measure the linear relationship between independent and
dependent variables.

Tahie 1 shows that correlation coefficient (R) between wark experience acquired by
entreprensurs and the performance of SMEs in Migera is 084y implying a strong limear
relationship between work xperience acquired by entrepreneurs and the performance of SMEs
inigeria. The coefficient of R2 adjusted is gz3 ndicating that 53.3 percent of the variation in the
performance of SMEs in Nigeriawas ex plained by work experignce acquired by entrepreneurs.

Table 1 Model Summary

Model R Il R adiusted Stel error
of cstimate
] 844 T2 525 2.52933

a. predictor {constant), Work Experienie acquired by Entrepreneurs.

Table 2 shows an ANGWA test performed onwaork experience acquired by entrepreneurs. Ithasa
p-value equal to o000 which i less than {o.05), therefare conclude that the m pdel is significant
and therefore fit foruse.
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Table 2: ANOVA

Mode! S of squares oY Mean of squares £ Sigr
Regression  11.531 1 11.331 8.156 A0
Residual 5702 4 1.426
Total 17.333 5

a Dependentvanable: Perfermance af SMEs in Nigeria

b Predictor (canstant), Waork Expenence acquired by Entrepreneurs

Table 3 shows the linear relationship between wark expenience acquired by entrepreneurs and
the performance of SMEs in Migeria isY=6.994 + z.329X1whereY is the performance of SMEs in
Migeriz and X1 wark experience acquired by entrepreneyrs. The P-value of the slope of the madel
.000islessthan (0.0 &) therefare HO isrejected anditis concluded that work experience acquired
by entrepreneurs have a significant role on the performance of SMEs in N igeria.

Tuble 3: Regression Coefficient

Model Lnstandardized Coefficient . Stundrdized Coetficicnt F Sig
B Sid errer i
Constant fbhg 2.582 T.595 M
Waork expericncs
acquirgd by
Lntrepreneirs 1129 1113 BEL G2 DMy

Objective 2: To examine how seif-discipline of entrepreneurs affect the performance of small
andmediurm enterprisesin Nigeria.

Descriptive Analysis
The study revesled 100 percent of the respondents agreed that the entrepreneurs need strong
self discipline 5o astohave effect an the perfarmance of the SM EsinMigeria,

Inferential Analysis

Performance was regressed on self-discipline of entreprancurs. The relationship among the
variables 2re depicted below.

¥=BO+BaXa
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where
¥ = Performance of SMEs in Migaria
BO = Constanticoefficient of intercept)
B2=Regression coefficient
X2 = Self Discipline

Linear regression was used to measure the linear relationship between the independent and
dependent variables.

Table 4 shows that the correlation coefficient (R) between self-discipline of entreprensurs and
performance of SMEs in Migena is 0601 implying strong linear relationship between self-
discipline and the performance of SMEs in Migeria. The coefficient of Rz adjusted is 201
indicating that 20,1 percent of the variation in the perfarmance of SMEs in Nigeria was explained
by self-discipline of the entrepreneurs.

Table 4: Model Summary

Mode! P R R adiusted St error

of extimale

1 £ 36l 201 131816

a. Predictor (constant), Sclf-Dhscipline of Entreprencurs.

Table g shows an AMOVA test perfarmed on self-discipline of the entrepreneurs, It has a p-value
egual to .ae3 which ic less than [0.05) therefare it conclude that the model is significant and
therefare fit foruse.

Tahle 5: ANOVA

Mode! Sum af squares dff Mean of squares E S
Regression  19.021 1 19.021 i 11403 002
Residual 9313 4 1828
Total 26.333 3

a. Dependent variable: Perfarmance of SMEsin Nigeria

b. Predictar (constant], Self-Discipline of entrepreneurs
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Table & shows the linear relationship between self-discipline of entrepreneurs and the
performance of SMEs in Migeria is =12 250 + G.052 X3 whereY is the Parfermanca of SMEs in
Migeria and X315 seif-discipline of the entrepreneurs. The p-value of the slope of the model ooz s
less than (0.05) therefore HO is rejected and it is concluded that self-discipline of entrepreneur
hassignificant rolein the perfarmance of SMEs in Nigeria,

Table 6: Regression cocflicient

Sodel Unsrandardized Coefficient  Standardized Coefficient F Siw
] Sl error B
Constant 12250 2288 1.254 A3

Sell-Dnsaphne
of entreprencurs 6052 1035 11 | =503 002

a. Dependent variable: Performanee of SMEs in Nigena

Discussion

The study established that majority (986 percent) of the respondents agreed that impact of
entrepreneurs individual characteristics an the performance of Small and Mediurm Ente rprises
(SMEs)in Migeria. Impact of entrepreneurs' individual charactenstics was statistically significant
in explaining the perfarmance of Small and Medium Enterprises (SMEs) in Nigeria. Carrelation
Coefficient (R) far work experience is 0.844 im plying a strong linear relationship between wark
experience acquired by entrepreneurs and the performance of SMEs in Migeria. gz.3% of the
variation in the performance of SMEs in Migeria is explained by work experience acquired by
entrepreneurs. Linear relationship between two variables is Y= G.9g4 + 1.32gX2. this
corroborates with the work of Kantis et al (2004 ) which says ameng Latin American and East Asia
entrepreneurs, contacts were found Lo be a key benefit of work experience, which was helpful in
identifying business appartunities, obtaining financing and other resources and alleviating
management and other resources and alleviating management challenges. Correlation
cosfficient (R} for self-discipline is 0.601 implying strong linear relationship between self-
distipline of entreprenews and the perfarmance af SMEsin N igena. 20.1% of the variation in the
perfarmance of SMEs in Nigeria was explained by self-discipline of the entrepreneurs. The finear
relationship between variables is¥=12,250 + 6.062%3. this also corrobarate with the ascertion of
Iqunsi {2008) that you need self-discipline to stick to yaur decisian, gaals and persevera until you
carry them out

Work experience acquired and self-discipline of entre preneurs provide a source of human capital
that ensbles individual entrepreneurs to gain explicit knowledge necessary for task
nerformance,
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Conclusion

The study established that a majority (96 percent) of the respondents suppa rted the argument
that individual characteristics of entreprensurs affect the performance of SMEs in Migena.
Individual characteristics of sntrepreneurs were statistically significant in explaining the
performance of SMEs in Nigeria Work experience is measured in terms of quality of work, time
required to perform the activities and the individual job cutputs, Self discipline of entreprensurs
has facilitated performance of SMEs

Hoisrejected for work experience because the p-value (0,000} isless than a{o.o5)andit conclude
that work experience acquired by entrepreneurs have significant role in the performance of
SMEs in Migeria. Ho is rejected for self-discipline because the prvalue (o.002his less than o (o.05)
and it conclude that self-discipline of entrepreneurs have significant role in the performance of
SKMEsinMigerna. ' '

Recommendations

1. The study recommends that entreprensurs should be engaged in businesses in which
they have acguired skills and experience, so that they can be personally involved in
production of goods and services asit contribute tothe growth ts theirfirms.

%, The study recommends that entrepreneurs as part of their effart in impraving upon
individual characteristics should imbibe seff-discipling as culture which can be further
instill in the life of their employees which will eventually improve the performance of
such firms, thus contributing to the growth of SMEsin Migeria.
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