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'LIBRARY PRACTICE: STUDENTStLNDUSTRiAL WORK:'V |
- EXPERIENCE: A ADISCUSSION DOCUMENT ~ -

: i lTl
SR A Kl G. OKF’AK{OS
: ; e & o
EiC MADUnE

Departmeht f Library, Archl\(al@nd lnformatlon j
: - Studies, Umversr[y of Ibadan

lnthe eariy dayb the programmesﬁatu l. The currlculum
contamed a_high practical component — the PGDL W
(Postgraduate diploma’ in: [1brar1an§hlp) Courses . mvolved' e
: numerous practical sessions in- catalogumg and clasmﬂcahon
i _ using.the tools of the trade (AARC and the: classn‘lcatlon

sehedules for LC, UDC, LC Biiss andColon Classification)— - e

“.many of which were issued to eagch student for the duration
--of the-whole programme. In. ado;tipn.each stuc:en* had their o
. own copy of the. Guide to Referenqg Books and-they went -~ -
- - twice'a week (o the University Library. Reference Section for
. ‘practical sessions; firstly: examining.and the handling all the o
" basic referenca tools and noting the:mharac‘renstlcs and later
-answering specific reference que@t@ns : .
It did not end there: The coursgs-on lnfnrmatron sources .-
i the Humamtles the Social: $crance the Sciences and
o Tpchnofogy and African Studies — were studied durlng lecture -+ ™ f[ e
“periods in the Department (or Inst}tute .as'it was then) and -+ =
'augmented by practical work preparmg submissions 3

completed bibliographies’in 3 different subject field.. All of == = -7
_ Awhmb involved practical work in several different libraries.
- Since LARIS Department started.the BLS programme and” - -
Jomed the: SIWES: sc:heme orgamzsng iibrary F’rachce has :

| |

” : ba me. easjer o
S F‘Drhdc,rly the LARiS co- ordmator used to
i lntervaew evcry students and dlscoverihewhbrary
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"-"‘-‘-:r-;";:f'_..'expel ience so fatand: assess. the type of: exposuref”fha{ Was-

needed to make them into gqualified librarians.

2. Go round all availablelibraries in Ibadan discovering the;r-
current state of the library; the staffing situation, the possible
' .exposure that could be offered; and the willingness of the -

library staff to-assist in the’ training free of charge. Lo ‘

3. Matching students to- libraries, sending out Ietters
preparing notices and cwcuiatmg them to all concerned. " ;
4. Meeting the students.*Advising them on how,to behave'

- Issuing them with students Report: Forms, so that the :
Department has something to counter-weigh the repor‘[ of - :
the libraries (especially valuable if any personahty problem - .

_are between library staff and stqdent)

. 5. Following up with visits. to libraries to ‘see:that Students o
_are working and that libraries and students are understandmg o
- one another, and to check-that students are underslandmg o

and performing well.

6. Then'i Issuing library Repor’[ forms-and askmg braries to - ﬁ.
- grade the student. Assessing radical work is notieasy-because . -
~ ideally one would watch how they do everythmg all the fime-: ..
which in practice is mposs;ble Over the years.librariansin =
~ so many libraries have donea greatJob in thisregard and we *. ", = .
. in LARIS,: Ibadan: can: only-thank each one VERY MUCH: 75 -
- INDEED for their dedication and service. The only reward: ‘
has been those excellent younger staff who joined their SR
libraries after completing'the course [And we: hope most of e

. our products fall into this category]

7. Next, collecting up all the-assessments: and'the students' L
record sheets and going-through both to ensure that there Wl
was reasonable consistency between the assessment of =

. younger-and older libraries; and betweeri those emanating " -
- from younger or older, latger or smaller institutions etc. .~ .7
5 Fmaily a score was recoaded and thanks SEIIL to thP Ilbrary. S

" The Pzesem 5 e T ‘ -
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Jervisors,

LtbrarYPlactlce s

et sﬂ_c:éhc:’éhtfété-o-rﬁ':‘f_ESL-S" programme. e

.secreta ries,: typists typew iters -and com puters and even

“money.to get.‘docu'm;e«ﬁts;fPR'lN_T_E'D.: S0 now we are helped

_at every stage: Ho e _
1. We still interview each’students --but each students also
. goes to discuss with a staff at the SIWES office. E

2. We still prepare a letter to send to the libraries - but the
- main letter requesting a placement is issued by the SIWES

office. |

3. Now the students deliver the letters of request taithe =
i libraries — which saves us transport problems. - B
4. Students are prepared:at a joint-meeting of LARIS & .
.SIWES to advise bn‘jall:aspécts,-inc_:lud@ngr,_.the,éllowancé the -
- government now them, e
- +.5. \When placements have been secured, acceptance letters o
. areretumed to SIWES office. who compile a comprehensive = *
“list. LARIS -works‘-alqhgside--l‘é_ﬁning_-ce'rtain details of order, - -
- matriculation numbers or details of'iib_rar.y_— s0 the final

document is double checked. -

- 6. Each students issued with a printed instruction B'o'bkl‘ét .
- ‘and a Log Book, which is completed daily by the student and

counter-signed by the librarian, workers and-by the inspectors

~ from LARIS and SIWES whenthey visit. .~ R
7. The assessment forms are completed and returned by

the Vlibr‘ari'es;fvia'thestudent's;ftoS'IWES_E» S

8 Following-up:consis! of a written report by the students,
9. And.an aral presentation in front of all their peers — 5
+ minutes.each —followed by 2 or 3 questions from their peers
“in'the presence of joint LARIS/SIWES panel.- -, . - S
- 10. Between al these assessments; a final figure is arrived
at: e e
 'Di“scussion:-,‘*,Ass_éé'sing‘ practical work — what advice et
We give librarians? |« el e

- DISSCUSSIONDOCUMENT
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Pléce’ment are found by the students themseives
Biscuss ion-Poirit . iy -

- Students act as messenqers to.

-and check them out, and approve or other wise.

B). Should only regular libraries be accepted? Qutte often -
a valuable experience may be had in adifferent place e. g a

language schoal. G

= the library may. be srna!l e

s ‘the collection may be narrow -

but they are providing an interesting and lmportant service.
Qo students may gain a lot from beifig there:

i) they 'may hold exhibitions - or art displays [cultura] -

benefits]

ii). exposure to another Ianguage educatlonal

i) exposure to cataloguing style classification scheme
‘not normally used in other libraries, etc. i :

) should something be done‘to augment these 13 S

,placements to cover areas Ieft out? -

ThIS is where the old style was very- good A student Wou1d i

go to at least 2 different libraries; ;. =~ = & = - '-‘I'

¢  So that one placement couid be expenmental and the- s
other more ORTHODOX - so at the end of the expenence b
the students is both st:mulated and experlence in stand rd e

practices. -

v) Should Cornputers be regarded as’a speuat or standmd s

chaHenge?

- whereby they,can learn to be familiar with the keyboard; the

mouse, the.switching on and off;-selection of menus and be -
aware of what Ilbrary related activities can be assisted by a -
computer They should also Iearn good computer use hablts '

s

7 'V'A) Should students‘frnd placements or Should staff ﬂncl S
placements forthem? A Compromrse IS developrng whereby e -

nvey exploratory Ietters f@ v

libraries (thus helping’ staﬁ‘) Students make suggestlons of. .

new places that staff may not know-abolit, so they can go ;

' environn |
" cleaners-|

_ “themselv-
o tand stuge
i Refreshil
"4 because ¢

This gererally felt that etudents should""_““"" , ;
: ‘.*‘wamng fo:

‘probably enroll for some type of computer appreciationicourse
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- Irke savmg alt znformatron and care of computer drsks
Students should then be able to join in any activity where
s their library is using a: somputer, during their I. T. ' ‘

vi) Should students betexposed to non-print materrais’?

Itis desirable that students in the information filed should - :
be aware of the numerous.forms of PACKAGING available- :

- for information, How to handle them. How to assess their:
. quality and DISCRIMINATE between What IS good and what
. is bad. :

vii) Awareness of conser\/ation, Preservation and secu'rity

aspect of librarianship. -

-~ In this regard we cannot over— emphasrs the need for

- "_evety student to carry a ctean duster at all times.

.+ This will enable then to protect their health (Dust is the cause - -

- g-‘otmany bronchial dlsorders rncludrng asthma) and also assist - -

" in‘the preservation of. the materials and help the pleasant i

i appearance of the library. The students should be responsible

- for ‘washing the' duster weekty — Of more flequently e
o necessary ' ' ‘ &

: -Students have to learn to be aIert and to constantly Iook:, oy

-”f'-'_‘out for the well-being ofmatenats and forthelr personalwell- .
- being is the library. - : e

‘vm) -Students shoutd Iook out what makes tor a good- -

; -_‘envnonment for their clientele for themselves as staff.

“The cleaning of the: library. They should work closely Wlth

' "._cleaners and encourage.them in their work. Such items: a5 .
'_'good toilet facilities, where readers and library staff can ease G

. “themselves, ash their hands and dry themselves are rmportant
T andstudents should be:sensitized to their importance. - o

_ Refreshments for llbrary users and staff are |mportant
‘_fbecause both categories spend long hours in one

- waiting to be stimulated-and refreshed. :
| The trbrary shoutd bepleasant as well as clean Stue;t‘ents.,' :
wrth artistic sense should be encouraged fo develop thrs

Xi) Specral events

~ As libraries are. used: for many - purposes W) mcrease?‘ &
‘_awareness arouse mterest strmulate dascussr n_ ]

r%tace =
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matters etc the more :aie Va'nd geﬁerelty rnformed the llbr )

: (Studente) should be tral _

is, the better :
With multi- skiilrng ‘

":',il's also expected that lrbr rians:
"d along thatline. For instance while
itis necessary f for students to be exposed to manual methods:

- of library operatron it is’also necessary that they aremadeto =

" have knowledge of computerrzed method of library. operation. .

~ Inthe light of the above, the period of practice can be divided .
“into two, wrth each perrod taklng care of one of the two :

m_ethods

: The above scenano is exactiy What is desrrable and |t is :
- advisable to apply it- ‘Failure to balance the two apprcaches
‘may not augur well for: proder practlcal tralnrng For example,-. -

in the use of reference sources, a. novice searching a

~_ database or “the internet'can e overwhelmed by the volume . {
~ of information that can be made available: at'the push of @ «. . .

button. Often not all the: information is wanted The students:
has to b taught how to separate the wheat from the chaff.

Orthodox blbhograpj\’? already does this especially in

~relationship to subject arrangement and indexing. Students
are delrberate i encouraged to acqul. e both skills-manual and
: computer :
However, in order to achleve the above pohcy Students-, b
have complarned of constrarnts These: constrarnts vary from v
~finance {o inability to: geta desired placc ata particular point: o
~in-time. These constraints. have made it drﬁlcu1t fortheco 0

ordinator of the 7|ogrammc to realize his or her aim’in trte

" acquisition of modern_skrlls

NIAIN QUESTIONS

" the whole. programme’?

- 2. What should be: the cornponen‘rs of | T’? : c
g Whlch is better - Iearnlng what is belng done in I:brarres‘v-"f;
.- today or/tearnrng What ehould be done in librarjes inthe future’?f,_' na

1. How much time should be 'Spent on I T 0 |S rt better havef:-_iiﬁ._‘_ =
two separate lntensr\ze perlods - than just one asqintothe = = o
B.L.S programme. Or:one exposure a week Spl’@dd oUtOVErs e
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