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Abstract

The changing patterns i
current econonfic sit:c.zgtilgntzzvtorkplace caused by advancement in technology and the
skills. Besides, it is obvious 1, err ted pressure upon individuals to maximize their work
and skills students need fo C;lt the formal school system cannot provide all the knowledge
Lifelong learning skills q v their entire career. This brings into focus the importance of
demands and to survive instha means of enabling students to cope with rapidly changing
this paper reviewed literat e workplace when they eventually take employment. Therefore,
technicEIPbgS stiy] a Lfre 0.71 th? need for improving work skills and competencies of
concepis of lifel ents in Nigeria through lifelong learning. The paper looked at the
/2 ifelong learning, work skills and competency. The need for lifelong learning by
technical college students was also discussed and recommendations on the way forward

were suggested.

Introduction
The explosive growth of technology and
globalization has made it necessary for
graduates in Nigeria to develop work skills
and competences needed for them to be able
to face the realities of today's workplace.
As students move from the classroom to the
technology dominated world of work, there
is need for effective training so that they are
well prepared for the contemporary
workplace. It is widely accepted that no
nation can develop above the skills level of
its human resources. Thereforg, the
development of relevant work skills by
students who will eventually be among
Nigeria's workforce becomes imperative.
Ogwo and Oranu (2006) stressed the
inability of the formal school system to meet
the needs of the students 10 recent times.
This implies that the knowledge and skills
needed by students for their entire gare;:r
cannot all be provided or acquired 1n the
formal school system. This calls for a new

type of learning known as lifelong
learning.

Concepts of Lifelong Learning, Work
skills and Competency Lifelong learning
according to Tylor (2001) is the social,
cultural and economic development of
individuals and groups through education
and learning throughout their lives.
Longwort and Devies (1996) define
Lifelong learning as the development of
human potential through a continually
supportive process which stimulates and
empowers individuals to acquire all the
knowledge, skills and competencies they
will require throughout their lifetimes and
to apply them in confidence, creativity and
enjoyment in all roles, circumstances and
environments. Smith and Spurling (1999)
stated that Lifelong learning is associated
with consistent learning by people
throughout their lifespan and covering all
of life from the cradle to the grave. This
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qoted the following essential points about
lifelong learning: (a) that learning can take
place throughout ones life and that an
mdividual can continue to develop skills
and competencies and refine behavior as a
result of that learning. (b) That educational
system can play an important role in the
learning and development of individuals
and influence their response and actions
throughoutlife. ©
continue to develop skills and competencies
and refine behavior as a result of that
learning. (b) That educational system can
play an important role in the leaming and
development of individuals and lnﬂuepce
their response and actions throughout life.
© That as a result of learning, individuals

can adapt to changing circumstances and
contexts in such a way that they can be
productive in and derive satisfaptlor} from
the different circumstances and situations 1n
which they find themselves. From the
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foregoing, it can be noted that lifelong
learning is very important and has becc_)rpe
more critical as it influences employability

of individuals. The fast changing
knowledge-based economy has created
unprecedented challenges for employers
and employees alike. Employers
increasingly need workers with a broad |
range of skills and competencies. A skill
denotes expertise or ability developed in
the course of training and experience
(Kayode, 2009). Kayode added that skills
includes not only trade crafts skills but also
other relevant skills necessary for survival.
Robinson (2001) described work skills as
the fundamental capabilities needed by a
workforce for reliable job performance. On
the other hand, competency as explained
by Birkett (1993) is related to the manner in
which an individual's attributes, such as
knowledge, skills and attitudes are drawn !
on in performing tasks in specific work
contexts, resulting in overall job
performance. Spencer and Spencer (1993)
define competency as an underlying
personal characteristics of an individual
that facilitate superior performance in a
given situation. ILO (2003) noted that the
term “competencies” covers the
knowledge, skills and know-how applied
and mastered in a specific context. By
implication, it means that competency has
to do with individual's ability to deal with
problems successfully. It 1s worrisome to
note however that many students
graduating from schools including
technical colleges do not have the needed
skills and competencies and the result is a
growing rate of unemployment and
underemployment in Nigeria (Kayode,
2009). In the face of this challenge, schools
need to help students acquire lifelong
learning skills necessary for survival in the

workplace. Lifelong learning skills refer

|

|
|
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ormation that

. .and communication
technologies. Lifelong leaming skills are

highly related with workplace skills as such
they are sometime used interchangeably.
For instance, Robinson (2001) notes that
besides the trade skills, general workplace
skills needed by today's workers include
ability to; (a) utilize resources prudently (b)
work well with others (c) acquire and use
information (d) understand systems and (e)
work with technology. In lifelong learning,
certain generic skills are valued and
practiced. Exploration of issues is seen as
an exercise in problem-solving. This
includes issues involving information
literacy, which is how to find out about

something and where to find the source.

Problem-solving in lifelong learning 1s not
necessarily of a convergen nature where
students need to find a correct answer.
Creativity and experimentation are
encouraged. The problems themselves are
often conceived by the students —this is one
way in which students can learn to take
control of their own learning and develop
research skills. long learning. Much
learning arises from interaction with others.
In such situation, students work
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Collaborqtively, expressing (;hi?:;:::;;sl
clearly in both formal and ;
situations, listening to others anq makm_g
appropriate contributions, asserting theu%
own opinions as well as challenging those ©
others (Splitter & Sharp, 1995). The
importance of these interactions however,
does not mean that students do not need to
work alone. Lifelong learners need plenty of
time to reflect. This is a crucial time to‘make
links and connections between 1SSU€s
discussed. Considering the importance of
these skills, inculcating them into our
students in other for. Communication sk.ills
are other valued skills in lifelong learning.
Much learning arises from interaction with
others. In such situation, students work
collaboratively, expressing themselves
clearly in both formal and informal
situations, listening to others and making
appropriate contributions, asserting their
own opinions as well as challenging those of
others (Splitter & Sharp, 1995). The
importance of these interactions however,
does not mean that students do not need to
work alone. Lifelong learners need plenty of
time to reflect. This is a crucial time to make
links and connections between issues
discussed. Considering the importance of
these skills, inculcating them into our
students in other for them to function
effectively in the workplace after
graduation therefore becomes necessary
Lifelong Learning Need of Technical
College Students The factthat learning has
become critical to human survival in this
complex environment can no longer be
contested. In the same vein, lifelong
learning has become crucial to preparing
technical college students who are
prospective workers to compete favourably
in the global economy. Commenting on the

need for lifelong learning by students who
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one uses initiative to
exp}ore avenues regardless of traditional
subject boundaries. For the individual,
lifelong learning emphasizes creativity,
initiative and responsiveness. These are
attributes which influences the
employability of individuals. The National
Policy on Education (FGN, 2004) realizing
the need for lifelong learning stated that the
federal government will make lifelong
learning education the basis for the nation's
educational policy. Field (2004) argues
that preparation for life in today's world
cannot be satisfied by a once - and -for -all
acquisition of knowledge and sl.dus.
Lifelong learning and continuous {raining
therefore becomes imperative. It 18 worthy
of note that advancement in technology
and global economy has .made the labour
market to place increasing demands (1’1"
individuals t0 acquire more relevant skills
and knowledge to be able to fun?éor;rgl
today's workplace. In this 1ifegloné

individuals must engage 11
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learning to promote sustained

employability. ~ For schools ‘mcludiqg
technical colleges in Nigeria to equip
students to meet with these demands
requires that the exam-driven, teacher-
directed rote learning provided within the
formal education system be replaced wxyh a
new type of learning that emphasis creating,
applying, analyzing and synthesizing
knowledge and engaging in collaborative
learning throughout life time (Dong,2004).
Surprisingly, the traditional teaching
methods that are being continually
employed by teachers are inadequate in
providing students with the skills they need
to be successful in the workplace. The
World Bank (2003) observed that the
traditional teaching methods that still
underpin the education system differ from
lifelong learning methods in many ways as
shown in the table below.



Choosin & Jee
» ; {ry ()(' llp 1
SRk Sy ation: a Gui
e bt utde

. —
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Educators are guides to source of knowledge
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People learn by doing

s;??lents have cgmplé't/ely mastered a set of
skills and to ration accegs to further learning

Assessment is used to guide learning strategies
and identify pathways for future learning

All learners do the same thir;éh

Educators develop individualized learning

plans

Teachers receive initial training plus ad hoc in -

service training

Educators are lifelong leamer s. Initial training

and on -going professional development are
| linked

Gooq learners are identified and permitted to
continue their education

|

People have access to learning opportunities
over a lifetime

(Source: World Bank, 2003). These lifelong
learning contexts imply a different role for
teachers and trainers. Teachers need to
learn new skills and become lifelong
learners themselves to keep up to date with
new knowledge, pedagogical ideas and
technology. As leaming becomes more
collaborative, so too must teachers'
professional develcpment, which needs to
promote professional etworks and
learning organization within schools and
institutions (World Bank, 2003). Bryce,
Frigo, McKenzi¢ and Withers (2009)
remarks that teachers need to teach students
how to learn in other 1o become lifgi‘ong
learners. Bryce et at added that teachers
should note that lifelong leamners need to:
cherish the habit of learning; know their
own learning styles; be open o )

remarks that teachers need to teach students

how to learn in other to become lifelong
learners. Bryce et al added that teachers
should note that lifelong learners need to:
cherish the habit of learning; know their
own learning styles; be open {0 new
learning techniques and new knowledge;
want to learn with self confidence; set
realistic personal targets for their learning
and recognize the gap between the current
status of their learning and the target, and
understand how to fill it. Lifelong learning
(Jennifer & Greame 2003) is a self-directed
learning and self-directed learners are those
individuals who take the initiative, with or
without the help of others in: (1) diagnosing
their learning needs, (i) formulating
learning goals, (iif) identifying human and
material resources for learning, (iv)
choosing and implementing appropriate
learning strategies and (v) evaluating
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ey tg g:xpe_:ctatnom of all students. This
neans taking interest in each student as an
mdmdual rather than categorizing so
students, and also taking interest %n hme
cach student is learning rather than orcl)lw
evaluating the end products. This include}:
helping students with their planning ancoi
goal setting and also helping them to
construct their identities as learners and
aimm for every student to have a positive
picture pf themselves as learners because
the cultivation of positive self concepts in
a}] students is important in developing
lifelong learners. With these pointers,
teachers need to really help students to
legm well on their own and not to fill them
with contents. Students will learn well if
they see their teacher as a mode! learner,
they will learn well if the classroom is
conducive, they will learn well if they have
opportunities to construct their
ownknowledge and set their own learning
goals. Students need to be curious and
develop aneed to learn and teachers need to
teach by example, that is, be lifelong
learners. These are very important in
transforming students into lifelong
learners.

Conclusion

As the workplace continues to change due
to changes in technology, there is need for
technical college graduates and workers
alike to continue to develop thf:ir
knowledge and skills towards improving
their personal development and increased
productivity. [n this regqrd, .1t has .beqn
shown that lifelong leaming 1S cmm.al in
. Is and competencies of
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e
noted that the need to learn rest on thz:1
students who, with assistance set an
evaluate their own learning goals. However,
teachers need to play their parts by being
models of lifelong learning and assisting

students to be lifelong learners.

Recommendations . o
The following recommendations &

suggested as the way forward _
¥ A learning culture that envisages

continuous learning as a
worthwhile activity 1n technical
college student's everyday life
should be encouraged by teachers

2. Technical college teachers should
make efforts to become lifelong
learners themselves as well as
adopting lifelong learning
methods in instructional delivery.

3 Formal technical education
institutions in Nigeria should be
more flexible by offering
programmes and COUrses that
promote lifelong learning.

4. Government should sponsor
research into lifelong learning
cultures that will provide
information that will promote
lifelong learning in technical
college students.

3. Resources and facilities like well
in technical colleges as these will
help in changing student's
attitudes towards lifelong
learning. equipped libraries and
adequate internet services should
be provided by government and
the private sector in technical
colleges as these will help in
changing student's attitudes
towards lifelong learning.

6. Policy makers should formulate
policies that promote lifelong

learning, for instance, focus could be on

human development through education that
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